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For many years we have been hearing the term “Work-life balance”. There have been
training sessions and books on the topic to help us all to higure out how to ceate that
balance between our career and personal lives. We have been tought that in order to truly
expeanence a successiul and fulfiled life, we need balance.
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Waanskends wene created a5 o wory 1o ensune that we boke firme off from warking. Werking hours wene specified in different industnies.
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cand N Some countries, mode (o i help us o honee healthy Boundonies, be abke ke funcion, We wene expected ofter a long day
of working and o commute, many mes under greeling roffic condiions, te get home and spend time with our Spouses and é

chiloken. create meals, asssl with bomework, dean-up, cane kor aurselves and stil gel enough sheep, 1o be able to wakie up ond
start all cver agon Fue rad day,

Than, he Corancvingg came aleng and disrupted the whols waorld's wery of ife, We hove al undergane resinchaons o cur dely
bwirg, Dur children are attending schaal of home, Thers are no day cans or babysiltng centres avalabla, Many of us have hod o
wiark fram horme ar o werk kess hours inoffice on o robaban, Mest companses have ot keost had o expanmant with remiats wark in
croer ko keep thair companies running. Many profassondls and onalysts agree that the world will not be going back bo life os we
knew it orytme soon. The good fhing is thot, if we were to stop o think obout # such o pandemic had hoppsned o us 10 years
agao, wo would not have boon todhnologicaolly cguipped fo b able to doal weth it tho way we ore now. Cur childron woald bo out
of schaool indefinitaly, and remate work woulkd be very difficult to occomplish. Losses would hove been much greoter. Ecoromiss
wialld have subtered mare destruction and rebuiding after it all would e swtremely difficult.

This brings us 1o o very partinent question about the work-lile bolaonce theory, Sandy Conter, Vice-President of Fublc Sector
Fartners cnd Pragrams with Amazon Welr Sendces, presentesd o unigus way ol looking at this equaticn at this yeor's Indound
Cornference. She arques that this pandemic i teaching us that "it was never work-life balance; it wios always about wark-lie
imiagration ™ We hove spent 5o much time farcing oursebses bo compartmentolize the dfferent arsos of cur lives instead of finding
hicarrncariy wathin all the processes. Mo, we ore learming how bo spend mone time with cur families, while doing work and other toasks.
Atterngpting bo separcte the differant oreas of our bves hos actually contricuted to the regression of years of progress in the fght
ogainst discriminction aganst women in the workplace, We con no longer espect our employess to separate the different
companents of their lves withaut cousing estensive comphoations and stress,

Whtt does this mecn for the waorkd of work maving fonward? HubSpot Co-founders, Brion Haligon and Dharmesh Shah, belkese
thiat gethineg grect empkosees will become mone dfficull, especialy for companies that hove not embroced change. The demond
with regorcls 1o whal qualfied professionals will now be loaking for in o compony has changed, The companies thet will be alke
fex v carved rarlcars fhee Bt taakent e bedp theem Buled and progress will be thase whe bave shifted their comparm's aulbure fo oo of
llesabaiity, Irarsparency, diversty and alows for autanomy in accomplshing kosks?

Wiark-Life infegration mecrs thal naw, mest people will ba axpecting emplovars 1o chongs thair polices ord processas 1o alow
sMployeas 1o wark more from home, sa thal they wil be able (o toke core of all ther other respansbilities. They will ba looking at
wial maasurss hove bean put inlo plocs 1o make e compary resiient b withstand fulure pondamics or global chongss:
measures ol moke the working world mons indusiva for those who do not hove oltemctives with regarnds o thair chikdren and that
celabrate diversiby.

Embyracing change does not hovs to be inimdating. Once accepted ond emibroced. it con e o great stnde iowards prograss n

oreas we may nat hove ever magined. Changng wour company cultwes in the foce of a pondemic, such as tha ons we are al
sxperiencing thiz year, 5 a step in the right dirsction. Make this the time to create a company culture in which yeu ond your
employees con thrive. A theining workfonce converts to success. | vou need ossistance in thinking all of this throush ond oreoting e
yiour ideal, resilient work cukure, rememizer that the team at Humbe Willams Inc. is alwaoys ready to help you progress.
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Plaase note that the informotion contomed herain is n exhoustive on this fnpil: For further information and (=1 idance,

SRR EUSGEVE]

please contoct us at kbaob

Visit our wabsite at www. huntewill.com and be sure lo follow us on Facebook, Instagram and Linkedin. ;ﬁ @




	Newsletter - 5th edition-1
	Newsletter - 5th edition-2

