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The topic of what workers in Trinidad and Tobago are entitled to has been
a widely misunderstood one. Many believe that they have a legal right to
certain conditions of employment, not realising that in most cases,
especially within the private sector, these conditions are octually at the
discretion of the employer. The employers, most times, then turn to
principles of good industrial relations or in cases where there is a
recognised majority union, the Collective Agreement, for guidance.



What is guaranteed by law?

&n entitlement refers to a guarantes to certan condilions
and baenefits by oway of legiskabon, They reler (o
peavigions (Fal are made n oceordancs with o sooely's
|t|-:__'|-:j| frewrgwark Hany ol u% =[x 18] IFcal weil caree @nbilled 1A
certan condibions thal moy nol mecessanly be in
accordonce wilh the laws of Trinidod and Teboge,

1. Minimum Wage

Ora such entilement by law is tha minimem wage. Undar
tha Firimum Wogss Act and the Mimimum Wages Ordar
2004, o worker is entitled to be poid no less than 515.00
par hour. There are also guarantess in ploce for certain
cotegonas of workers as & pertoins to hours of wark,
meals and rest breoks eic. {ie. Petrcl Filling Station
Emgloyeas, Catering Indusiry. Shop Assistonts, Security
Industry Employoos and Houschold Assistants].

2. Equal Opportunity

The provisions of the Equal Opportunity Act guarantes
that arn individwal will not suffer discriminatian in relation
to employment based on sex, race, ethnicity, origin,
religion, maontal stotus or disobility, The Act further
protects the individual from discrimington whane they
have brought proceedings o given evidence against
anciher,

3. Maternity Protection

Tha Maternity Profaction Act guaraniees fourlesn (14]
waeks poid kave o o worker once certain condifions
hiove bean sotishad . {Sechars T and 8|,

4. National Insurance

With =ome excepbons, confribubions to the MNational
Imeurance Schems are mandatory for all workers who
earm more than 5200 per week |t is these contributions
which suston other Denefils =uch as funeral arants.
desakbility, maternity, illness stc.

5 A safe place of work
Under the Occupaticnal Safety and Hedth Act, it is the
duty of the employer to ensure that all workers have safe
canditicns of work and the necessary safely eguipment
neadad to carmy out their dubies,

&, Severance payment

The Helenchmerd and 5
pacranbies SEvercince
rrved Certoan begal
i% arditled

What is not guaranteed by law?

1. Paternity Leave

ontrary [ populor beliel, thers 15 no entithemet o
Paternity Leove under the lows of Trinidod and
Tebage, Such Leave i5 granted of the discrebon of
the employer or via the provisions of o Collective
Agreemant,

Z. Bereavement Leave

Beraavement Leove is also commaonty misundarstood
as being o legal enbitement. In Tnnidad & Tobogo,
thera is no low which provides for such. | s
recogresed, howevar, that whera o death oocurs tha
employes will nesd to take tme off to greve or maks
the necessary funeral arongements. The instances
where such Leove is given and the number of days
granted orc at the discrotion of the omployer {or
cutned in the Collective Agreement].

3. Cosuval Leave

Tha provision of Casual Leave vones widely from
inglustry te ingdustry, Such Leawve is not mandated by
legislation. However, emplovers understond that the
empleyes moay need time off to handle personal
matters during warking haurs.

4, Sick Leave

A legal antitlemant o Sick Laows s oulned in the
Manimum Wages A and the carraspending Minemum
Woges Orders bul this appliss 1o persans emplaoyaed
in the speabc cobtegores. Mony  compomnas,
however, wsa this legesiolion os o gude in
determining hiow much Sick Leawe should be grontad
and under what circumsioncss the worker becomes
sligible 1o racaive it.

5. ¥acation Leave

[Some as above. See Sick Leave|.

Some terms and conditions for workers in Trinidod
and Teboge are reguloted by legislation. In ather
instances, the terms and conditions of employment
are regulated by colective bargaining with trade
unians and the resulting agreements are considered
legally binding on the parties,

Where nong of the above apply, employers lock to
the principles and proctices of good industricl
rebations and best proctice for guidance, Whare ths
coturs, it 5 omportont 1o creote comprehsnsiva
contract  tarms  and  palickss ko prevant  any
misundarstandings and promote good emploves
rakalions within the workplaca,
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